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market intelligence

Certainly life seems a wee bit busier as I’ve wandered through the City and 
the West End this week. 
…and did you do that January thing you promised yourself? Was it the zero 
alcohol of Dry January, the change of diet that was Veganuary or the exercise 
and MIND fundraising that is Red January? (my favourite) – if you did, we 
salute you!   
Turning to Recruitment and the high levels of activity continue. It has been 
well documented in the recent news that UK plc is desperate for staff across 
soooo many industries and little ole Banking is no different. Search & 

jobsites are bursting with opportunities. For us, Commercial Real Estate 
Finance remains the No.1 “Hot” area. People in the Analyst/Manager/AVP 
bracket are in high demand and 3 or 4 offers is not uncommon for such 

buoyant, so if this is you? why not get in touch. 
 As well as informing candidates about new opportunities, we are always happy to discuss individual  situations. 

an initial email to info@c-james.com. Enjoy this quarters “hot topic”, and as always, we thank you for your honest 
and succinct comments.

introduction

These questions reflect our most common enquiries and 
so this regular feature is a chance to measure and share 
current market sentiment. 

quarterly survey 

5 – Very
positive

4 – Somewhat
positive

3 – Neutral

2 – Somewhat
negative

1 – Very
negative

0% 10% 20% 30% 40% 50% 60% 70% 80%

43%

23%

13%

2%

19%
5 – Very
positive

4 – Somewhat
positive

3 – Neutral

2 – Somewhat
negative

1 – Very
negative

0% 10% 20% 30% 40% 50% 60% 70% 80%

55%

13%

23%

9%

Q2   . . . and what is your outlook for the next 
12 months?

Q1   Looking at the next quarter only, what 
is your personal outlook for business 
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Q3   How much business has your institution 
written (approved and/or agreed) 
compared to last quarter?
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Q4   Has your department headcount changed 
since last quarter?
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business than last Quarter
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Q5     Regarding Credit Risk appetite, how 
‘open for business’ is your institution 
compared to last quarter? (We refer here 
to the message being passed down from on high, 
are you being told that you want to do more or less 
business?)
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Q6   Is your employer looking to hire in the 
next 3 months?
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Q7   What is your current level of job 
satisfaction? Survey summary - 7KH�FRQͧGHQFH�DQG�PRPHQWXP�

IURP�4�������FRQWLQXHV��6KRUW�WHUP�FRQͧGHQFH�
VLWV�DW�����DQG�ORQJHU�WHUP�HYHQ�KLJKHU�DW������
Turning to volumes of business being written 
����VXJJHVWHG�WKH\�DUH�EXVLHU�WKDQ�ODVW�TXDUWHU�
DQG�����WKRXJKW�WKDW�KHDGFRXQW�KDG�LQFUHDVHG��
1HDUO\�����RI�UHVSRQGHQWV�VD\�WKDW�FUHGLW�DSSHWLWH�
KDV�LQFUHDVHG�DQG�D�ZKRSSLQJ�����VD\�WKDW�WKHLU�
ͧUP�LV�ORRNLQJ�WR�KLUH��)LQDOO\�MRE�VDWLVIDFWLRQ�LV�
TXLWH�IODW�DFURVV�WKH�ERDUG��:LWK�ERQXVHV�ORRPLQJ�
and activity high it’s perhaps not surprising that 
candidates are keeping an open mind should 
employers not keep their staff happy!       
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 “…Work-life balance, this is everything now….”  

̻͂:)+�LV�DUJXDEO\�WKH�.(<�EHQHͧW�QRZ��%DQNV�ZKR�LJQRUH�WKLV�ZLOO�QRW�DWWUDFW�JRRG�WDOHQW��3ODLQ�DQG�
VLPSOH ̼͂��

̻͂,�ZRXOG�H[SHFW�D�K\EULG�ZRUNLQJ�HQYLURQPHQW�ZKHUHE\�,�FRXOG�FRQWLQXH�WR�ZRUN�IURP�KRPH�DV�,�VHH�ͧW��
Generally my view is that WFH allows me to be much more productive…” 

̻͂3RRU��$SSOLHG�IRU�MREV�DQG�HYHQ�KDG�RQH�]RRP�LQWHUYLHZ�EXW�LQ�DOO�FDVHV�QR�IHHGEDFN��1R��IHHGEDFN�RU�
UHVSRQVH�LV�SRRU�DQG�SHRSOH�QRZ�KLGH�EHKLQG�WKH�YLGHR�FDOO��WKH�IDFW�ZH�DUH�UHPRWH ̼͂�

“…My Manager understands that WFH is the norm but HR do not. Senior Management are stuck in the dark 
ages. Watch the TV, read the news, we have moved on…” 

̻͂4XDOLW\�RI�OLIH�DQG�ORFDWLRQ��ZKLFK�DOORZV�IRU�SHUVRQDO�IUHHGRP��KDV�EHFRPH�PRUH�LPSHUDWLYH͂�̼ ��

“…Market conditions seem to be improving but uncertainty still exists. As such I’m not sure I should move 
just yet…” 

̻͂0RUH�WKDQ�HYHU��,�DP�QRZ�SULRULWLVLQJ�ZRUN�OLIH�EDODQFH��DQG�ZRUNLQJ�IURP�KRPH�LV�D�KXJH�SDUW�RI�WKDW��
:KLOVW�,�GRQ̸W�PLQG�RIͧFH�ZRUNLQJ��WKH�FRPPXWH�LQWR�/RQGRQ�LV�IDU�OHVV�GHVLUDEOH�VR�,�ZRXOG�QRZ�EH�
ORRNLQJ�IRU�D�K\EULG�PRGHO�IRU�ZRUNLQJ ̼͂��

“…I guess we expect more flexibility and opportunity to work from home at least sometimes, ideally 1-2 days 
a week…” 

̻͂<HV��ZRUN�OLIH�EDODQFH�LV�NH\��$ELOLW\�WR�ZRUN�IURP�KRPH�PLQ���GD\V�SHU�ZHHN�LQ�P\�RSLQLRQ ̼͂�

“… I’ve decided to retire. Much happier…” 

̻͂,�IRXQG�D�QHZ�MRE�ZLWK�UHODWLYH�HDVH�DW�D�GLVWUHVVHG�GHEW�IXQG��+RSLQJ�IRU�D�QLFH�ELJ�UHFHVVLRQ�WR�JHW�
VWXFN�LQWR���̼ �

̻͂,W�LV�QRW�VR�PXFK�D�TXHVWLRQ�RI�ͧQGLQJ�D�QHZ�UROH��,W�LV�PRUH�DERXW�ͧQGLQJ�D�SRVLWLRQ�ZKHUH�RQH�FDQ�PDNH�D�
GLIIHUHQFH�DQG�ͧQG�D�ZHOFRPLQJ�DWWLWXGH�WR�SRVLWLYLW\�DQG�FKDOOHQJH ̼͂�

̻͂,Q�WHUPV�RI�XQFHUWDLQW\�RQH�ORRNV�IRU�ͧUPV�WKDW�DUH�HLWKHU�ZHOO�HVWDEOLVKHG�RU�RSHUDWLQJ�LQ�WKHLU�FRUH�
PDUNHWV��OHVV�DGYHQWXURXV��EXW�DOVR�PRUH�RSSRUWXQLWLHV�IRU�DGYDQFHPHQW�DQG�JURZWK�ZLWKLQ�WKH�ͧUP��,�
also value more work-life balance and a supportive environment which my current employer has made 
HIIRUWV�WR�SURYLGH ̼͂�

“…During the pandemic, everyone hunkered down. As we have become ‘accustomed’ to living with the virus so 
the attention has turned to how the Employer has treated its employee during the period and demonstrated 
that people are their greatest asset. Based on this assessment, people are making changes, moving on. And 
the employers that want to embrace change are winning. Those that ignore it, think it is a blip, believe that 
they are better than the market will have staff that feel less valued…” 

̻͂,�KDG�EHHQ�DVNLQJ�+5�DERXW�:)+�IRU�\HDUV��DQG�KDG�EHHQ�UHSHDWHGO\�SXVKHG�EDFN��*ODG�WR�VHH�WKH�WLGH�
KDV�WXUQHG ̼͂

“…Flexible working now a must.... those that do not embrace this will lose out in talent attraction/retention.... “

̻͂$OWKRXJK�,�GRQ̸W�ZDQW�WR�:)+��,�ZRXOG�VWLOO�QRZ�UHJDUG�DQ\�FRPSDQ\�ZKLFK�RQO\�RIIHUV�WKH�RSWLRQ�RI�����
GD\V�DV�D�ZDUQLQJ�VLJQ��:K\�GRQ̸W�WKH\�WUXVW�WKHLU�SHRSOH"���̼

Hot topic - Finding a new role since Covid. How have your 

expectations changed?...”
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recent market moves ....

October 2021
Darren Daly

Associate Director, Debt & 
Capital Advisory at Deloitte

October 2021
Mark Hughes

Vice President, Infrastructure & 
Project Finance at J.P. Morgan

November 2021
Ciaran McGivern

Relationship Director, UK North
at Assetz Capital

October 2021
James Absolon

Senior Relationship Manager 
at Clearbank

November 2021
Paul Tovey

Client Relationship Manager 
at Société Générale

November 2021
Jarrod Latham

Relationship Director at Assetz Capital

October 2021
Thierry Auvinet

Compliance Audit at Deutsche Bank

November 2021
Charlotte Weir

Head of Corporate Banking, EMEA 
at Wells Fargo

November 2021
Shane Ryan

Director at Puma Property Finance

October 2021
Martin Collard

Head of UK Team, 
Corporate Banking Department

November 2021
Michael Zerda 

Head of Debt & Value-Add Equity 
Strategies at LaSalle 

Investment Management

November 2021
Fabio Formisano

Senior Associate at Citi

October 2021
Ricky Humphreys

 Relationship Director at Assetz Capital

November 2021
 Mollie-Rose Cowin

Vice President, 
Transaction Services Sales

November 2021
Tommy Lydon

Relationship Director, Institutional 
Banking at ICBC

October 2021
Fabienne Moriggi

Global Coordinator, Structured Trade 
& Commodity Finance at SMBC

November 2021
Michael Baker 

Relationship Director
at Assetz Capital

November 2021
Reman Arif

Leveraged Finance at Barclays

October 2021
James Walsh

Senior Associate, FIG Insurance at Citi

November 2021
James Collins

/KFFNG�1HƒEG�/CPCIGT��6TCFG�5GTXKEGU��
Forfaiting & Loans at FCMB Bank

November 2021
Georgy Bellani Orvid
Associate at Resolute 
Asset Management

October 2021
Deniz Warren

Manager, Commodities & Structured 
Trade at Commonwealth Bank

November 2021
Joanna Leahy

Relationship Director at Cynergy Bank

November 2021
Louise Fitzgerald

�%JKGH�(KPCPEKCN�1HƒEGT�CV�$#%$

October 2021
Johanna Behm

Associate Director, 
FIG Debt Capital Markets at HSBC

November 2021
Laureline Pastol

Director, Structured Finance Energy 
at MUFG

November 2021
Simon Gibbons

%JKGH�1RGTCVKPI�1HƒEGT�CV�$./'
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recent market 
moves continued
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November 2021
Borja Fernandez

Head of Structuring & LATAM Lead 
at Citi

December 2021
Paul Lodwick

Director, Commodity Trade 
Finance Sales at SMBC

January 2022
Paolo Malgieri

Senior Associate at Mount Street

November 2021
Mark Alexander-Dann

Director, Financial Institutions
at ANZ

January 2022
Joanne Fraser 

Managing Director, Transaction 
Banking Cash Product Head, UK & EU 

at Standard Chartered Bank

January 2022
Wachuku Johnson

Deputy Head of Regulatory Reporting 
at BLME

December 2021
Arnaud Fauthous

AVP, Debt Capital Markets
at SMBC Nikko

January 2022
Kenton Hartwell

Senior Business Development 
Manager at UBA UK

January 2022
Theodore Davey

Global Banking Associate 
at BNP Paribas

December 2021
Mark Goodger

Relationship Manager, Trade Finance 
at Caixa Bank

January 2022
Arzu Aytemur

Vice President, UK Trade Sales at Citi

January 2022
David Mill

Hampshire Trust Bank
Lending Director

December 2021
Paul Jennings

%JKGH�$CPMKPI�1HƒEGT���&GRWV[�%JKGH�
'ZGEWVKXG�1HƒEGT�CV�$#%$

January 2022
Sylvain Gloux

Senior Director Origination, Aviation 
Finance & Investment Solutions 

at NORD/LB

January 2022
Luke Bottrill

Associate, Corporate Coverage
at ABN AMRO

December 2021
Jackson Flint

Senior Vice President, Global Leasing 
at Bank of America

January 2022
Dean Taylor

Business Development Manager 
at Arbuthnot Latham

January 2022
Sue Cao

Relationship Manager, Structured 
Trade & Commodity Finance at SMBC

December 2021
Laurent Dilaj

Director, Financial Institutions (EMEA) 
at TD Securities

January 2022
Pani Oritis

Director, Trade Finance 
at Crédit Agricole

January 2022
Jessica Norton

VP, Commodity & Energy Trade 
Transactor at Citi Bank

December 2021
Mark Sukhram

Associate Director, Property Finance 
at Downing LLP

January 2022
Ian Rand

CEO at Monument

January 2022
Geraint Sampson

Director, Global Aviation Finance 
at MUFG

December 2021
 Anne-Marie Woolley 

CEO at AMC Trade Finance

January 2022
Thibault George

VP, SSA Syndicate at Santander

January 2022
Richard Cameron

Commercial Director at Close Brothers 
Asset Finance & Leasing



QHZVOHWWHU����_����PDUNHW�LQWHOOLJHQFH����_����PDUFK���������_�����UG�HGLWLRQ¨�

contact us
2XU�GRRU�LV�RSHQ�DQG�DOO�FRQWDFW�LV�WUHDWHG�LQ�WRWDO�FRQͧGHQFH��,I�\RX�
wish to discuss your own situation, new hiring mandates, future hot 
topics or anything else please do use the contact details below:

F�MDPHV���/RQGRQ�+HDG�2̪FH��/HYHO����������0RRUJDWH��/RQGRQ�(&�5��(-��
+44 (0) 20 7240 0760   info@c-james.com

                                         www.c-james.com

Structured Finance:

Finance Manager (Accountant)

e���������e�������EDVLF

&RPPHUFLDO�5HDO�(VWDWH�

Asset Manager

e���������e�������EDVLF

&RPPHUFLDO�5HDO�(VWDWH�

2ULJLQDWLRQ��$QDO\VW

e���������e�������EDVLF

Loan and Portfolio Management:

Analyst

e���������e�������EDVLF

a sample of current mandates on c-jamesjobs ....
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Commodity & Trade Finance:

RM

e���������e��������EDVLF

Major Corporates:

Credit Analyst

e���������e�������EDVLF

http://www.c-jamesjobs.com
https://www.linkedin.com/company/c-james/
https://twitter.com/c_james_search
https://www.facebook.com/C-James-1775498146062481/?fref=ts

